Annex
The Hong Kong Baseball Association Limited
Flowchart on Handling Sexual Harassment Complaints
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Investigation Committee (with the Hon. Secretary General as Convenor; members may include Elected
Officers, external members or staff members and shall preferably consist of similar number of both genders)
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Meetings will be arranged between the complainant and the complainee and an investigation report will be
submitted to the Convenor and the interested parties
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Complainant / complainee may appeal to the Convenor
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A Task Force appointed by the Convenor will handle the

appeal (members may include Elected Officers, external

members or staff members and shall preferably consist of
similar number of both genders)
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Task Force to report the final decision to the Convenor
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The complaint does not constitute sexual harassment The complaint constitutes sexual harassment
Convenor to report the case to the President Convenor to report the case to the President and to recommend
\l’ appropriate actions
Inform the complainant and the complainee of the result ‘1'

Inform the complainant and the complainee of the result
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Disciplinary measures / other appropriate actions




